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Rezumat 
The main subject of this paperwork is the impact on the health and safety of the pandemic and how the normal life has changed. The survey has been completed by 55 employees from different companies and fields of activity. The survey contains 13 questions, some of them with multiple choices.
	The survey aims to provide a clarity of the current situation and the impact of the pandemic which started one year ago. The differences between the home office and work from the office are highlighted by the answers given below. Moreover, even if the home office is much more appreciated than the work from office, there are more disadvantages such as lack of cummunication, health issues or  over time. 
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Introduction
Based on the current situation, the survey is highlighting the problems of the society. Taking into consideration that the health and safety are the most important things for a company in general, I am trying  to point out the differences between home office and work from office, which, nowadays, is a major subject in the world, taking into consideration the current situation, which was not seen a couple of years ago. 

Approach 
The survey contains 13 questions and 55 employees from different fields of activity have completed it. Nowadays, taking into consideration the current situation, the companies around the globe put on the first place the health and safety for each employee. 
The questions have been made simple and quick to answer in order to not get the people confused. Based on the fact that safety is the most important at this time, I wanted to highlight the differences between home office and work from the office. Most of the people were happy with the current situation as they are working from home, but still, there are more than 1 disadvantage which are presented below. 









Research 
1. At this moment, are you working from home?

[image: ]As the chart is mentioning, more than half of the people who completed the survey, are still working from home. Besides the fact that the rate of the new cases is starting to decrease, most of the companies, for safety, are still encourage the employees to work from home. 
Even if only 13% are not working anymore from home, they need to wear masks inside the company and to keep the social distancing in the office. The policy of some companies are more strict and they encourage to get all the employees back to the office.

2. How satisfied are you with working from home in the actual pandemic context?

[image: ]The question was based on a scale from 1 to 5, where 1 is the least (not satisfied) and 5 is most satisfied.
As the chart is presenting, more than 50% of people are happy with the fact that they can work from home. 
This indicates the fact that, even if the pandemic took the socialization, the advantage of it increased. 

3. Which are the main reasons for the answers given to the previous question?
I received many complaints, but also the possible advantages, such as – comfort, which was the main subject for almost all of the people who distributed 5 points to the previous question. Also, the cost reduction for the transportation to work/from work has been a benefit for the employee. 
Another strong point is that the productivity increased, due to the fact that no more distractions are available near them.
On the other hand, some of them suggested that the lack of communication and socialization are making them more anxious. 





4. What are the positive aspects of working from home in the current context?

[image: ]The biggest advantage for home office is the saving time and money for travelling to/from the office. We can se that a cost reduction can be made based on the fact that no more money are needed for the travel. We can reduce, for example 1 hour, which can be spend in another way and also money that can help the family in other situation. 
The second benefit is that home office allows flexibility – the employees can sleep more, and they can manage differently the tasks that they need to succeed. 
On the other hand, on the third place is the advantage of working even if the employee is not feeling well. This can be an advantage, but also a disadvantage because the health is the most important and comes in front of every other activity. 

5. What are the challenges of working from home?
[image: ]Taking into consideration the above answers, we can see that the lack of communication is the main challenge on the pandemic. On the other hand, not everybody can afford to have a dedicated space for work, which this issue is placed on the second place, as results from the survey. Moreover to the lack of space, the health can suffer, due to wrong position at the improvised desk. 
On the other hand, on the third place, some of the people answered that they didn’t find any challenges in order to work from home, which is a positive aspect for this new way of working. 







6. If it could materialize, which of the options would be more appropriate and preferred by you when the situation returns to normal?

[image: ]We were used to work entirely from the office, but new times requires new methods of working, therefore, if the people back in 2019 couldn’t say anything about home office, the pandemic was an opportunity in order to raise the voice and make a difference. We can see that employees are willing to work from home more than just 4 days. There are companies where they allow the employees to work only 1 day per month from home, and others up to 4 days. This can be changed, as the companies saw that the productivity increased, even if the employees worked only from their personal space. 
7. Due to the current situation, did you want to leave the job?
[image: ]
As more than half of the people answered with “No”, we can say that the stability and the benefits were not harmed by the pandemic. On the other hand, we can see that some of them, at least the thought of leaving the company crossed their mind. 



8. If you want (in the future) to change the current job, what would be the main decision makers?

[image: ]We can see that the actual financial situation is the biggest issue when it comes to change the current job. Taking into consideration that the pandemic is something uncertain, most of the employees, even if they are not satisfied by their salary, they are still working for the same company. Maybe the commodity, but the happiness must come first.  





9. How would you define “normal” in the context of returning to normal?
The future is unpredictable, and we cannot guarantee that the new “normal” will be the same as the old one. Most people that took the survey suggested that they believe that the new normal will be more remote. Moreover, some of them believe that the old normal will never be the same, as the time has changed and we live in a new Era, where the internet is faster than a train.
Some of the participants said that the new normal will be the same as the old one, with office work, without masks and without social distancing. 
[image: ]10. Gender 					11. Age
	[image: ]

10. 35 women answered the survey and 20 men.
11. Most of the people who answered where between 23 to 29, which can explain why most of them wanted a change in the old “normal” – more home office and flexibility.

12. Environment

[image: ]






13. Field of activity
[image: ]
The activity that the people are working is automotive. If we can group more widely, more than 50% are engineers. Therefore, we can see that the people are opened to new challenges.





Research results and limitations

After completing the survey some of my colleagues lifted up a major problem which we did not encounter before the pandemic : between the proffesional life and personal life is a fine line. 
The usual program transformed into more than 8 working hours, involving neglecting the hobbies that every person has or the ability to relax after 8 hours of working. 

Another strong point for this issue may be the fact that a person tends to work more in order to accomplish the tasks that have a deadline, which are important and forget about themself.
Moreover, some of the companies, even if the employees are working over their shift, they do not accept over hours policy.
Even if the work from home has its advantages, we are too much involved in our work, therefore, we tend to forget that we need to enjoy our personal lifes.

At the end of the day, even if the home office is a plus for all the employees around the world, the current situation has revealed that most of us are focusing on the benefits of the company and not on ourselfs. 

Originality of the scientific work
The originality of the scientific work has come from the creation of the survey and the interpretation of it. 

Conclusion
The pandemic that started maybe as a new way of work, revealing some of the most important issues that XXI Century has : the adaptability and the evolution of the way of working.  
We are crossing the line from the known way of working 5 days a week in the office, to a flexible schedule. 
Taking into consideration that 55 people completed the survey, they expressed their complaints, but also what is making them more productive and happy.
As the survey showed, we have two types of people : the ones that they prefer to work only from home and the others who prefer to work from the office. 
The balance for these two can be found by listening to the employees wishes, taking into consideration what they need and want, and be able to create the best environment for them in order to receive productivity. 

Most of the people are encouraging the home office, but, this solution can be applied only on a short period of time because the socialization and distance may have an impact on the subjects. 
On the other hand, taking into consideration the actual situation and the fact that the health and safety are the most important for everybody, the best solution was to provide the employees the benefit of home office. The productivity increased during the lock-down due o the lack of distractions. 
Moreover, the flexibility and the fact that the money can be saved is a plus for home office. However, the lack of communication and interaction with the colleagues are a big issue, which can be solved by more ZOOM meetings or Skype calls, just for checking what the employee that sits in front of the computer is feeling. 
To sum up, during the pandemic, home office has been a good option in order to protect the health and safety of the employees, but, for long term, it may damage the socialization life.
Moreover, taking into consideration that the health and safety for everybody is the most important, it is recomended to make all the necessary steps in order to get the best from the employees.
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